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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution UNI VERSI TY OF HYDERABAD
Name of the head of the Institution Prof. B.J. Rao
Designation Vi ce Chancel | or
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 040- 23132000
Mobile no. 9004588909
Registered Email i gac@ohyd. ac.in
Alternate Email naac @ohyd. ac. i n
Address Uni versity of Hyderabad, Prof. C R Rao
Road, CUC, Gachi bow i, Tel angana 500046
City/Town HYDERABAD
State/UT Tel angana
Pincode 500046




2. Institutional Status

University

Centr al

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

central

Name of the IQAC co-ordinator/Director

Prof. S. Srinath

Phone no/Alternate Phone no.

04023132137

Mobile no.

9440491259

Registered Email

i gac@ohyd. ac.in

Alternate Email

sri nat h@ohyd. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://igac. uohyd. ac. i n/ ndocs-
post s/ agar-2018-19/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://acad. uohyd. ac. i n/ downl oad. ht n

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gcictaton Period From Period To
1 Five Star 0 2001 21- May- 2001 | 20- May- 2006
2 A 3.89 2008 28- Mar - 2008 | 27- Mar-2013
3 A 3.72 2014 21- Feb-2014 | 20- Feb-2021
6. Date of Establishment of IQAC 21- Nov- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries



https://iqac.uohyd.ac.in/mdocs-posts/aqar-2018-19/
https://iqac.uohyd.ac.in/mdocs-posts/aqar-2018-19/
http://acad.uohyd.ac.in/download.html

IQAC

Under the Institution of 16- Cct - 2020 25
Em nence project, which 1
was granted to the UoH in
Sept. 2019 there will be
a series of measures to

i mprove and consolidate
qual ity teaching,
outreach and research,
geared towards taking the
University into the

gl obal top 500 ra

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Activities initiated and inplenented by the | QAC a. UGCCARE Reference List of
Quality Journals (UGCCARE List). b. As part of Pronotion of Acadenmic Integrity
and Prevention of Plagiarismin H gher Educational Institutions, the UGC has
notified Regulations 2018 in the Gazette of India dated 23rd July, 2018, the | QAC
is in the process of constituting Institutional Academ c Integrity Panel (IAlP)

at the University level and Departnental Academic Integrity Panel (DAIP) at the
departnent / Centre level. c. An Induction programwas held at the UGCHRDC to the
newy recruited faculty menbers. d. Academic Audit was held in the Department of
Communi cation, S.N. School of Arts and Communication in the nmonth of April, 2018.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11627_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11627_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11627_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11627_Minutes.pdf

e. Induction of Foundation Courses to the Students. f. As per the NAAC nandate
the 1QAC is subnmitting Annual Quality Assurance Report (AQAR) to the NAAC and

gat hering Annual SelfAssessnent for the Perfornance Based Appraisal System (PBAS)
fromthe faculty nenbers. g. Conducting Training programnms for NonTeaching Staff
h. Continuously advising the University Adm nistration on various issues related
to Quality, which enhances the visibility performance of the University. i. |IQAC
pl ayed a crucial role in designing data sheets and tenplates for screening of the
applications received and in the selection process for pronotion of Professors to
Seni or Professors j. A two day Wrkshop on “Publication Ethics” for Assistant
Prof essors was organi zed by the I QAC, in collaboration with UGC Cell for Journal
Anal ysis, Centre for Publication Ethics, S.P. Pune University, Pune. k. In
coordination with the University Grants Conmi ssi on (UGC)—-Sout hern Eastern

Regi onal O fice (SERO the | QAC organi zed the following two (2) national

wor kshops: ? A one day National Wrkshop on “Research Integrity Awareness” was
hel d on 05th August, 2019 at Dr. Zakir Hussain Lecture Hall Conplex, University
of Hyderabad. ? A two day Training on “Evaluation Reforns in H gher Education”
was held on 18th 19th of July, 2019 at Savitribai Phul e-DST Auditorium

Uni versity of Hyderabad. |. |1 QAC effectively participated in preparation of
Institution of Em nence (loE) docunents and nmeetings. m Validation of API

Score/ Research Score of the applicants for direct recruitnment and CAS pronotion
aspirants. n. | QAC designed the Student Feedback formand in inplenentation of
Student Feedback System o. Based on the advice of | QAC, the ViceChancell or

nom nated an expert on each of the Screening Commttee for the ongoing faculty
recruitnment. p. 1QAC played a significant role in fornulating guidelines for
Graded Aut onony.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
1. Inplenmentation of Qutput Based 1. The University of Hyderabad jointly
Educati on system across the University |organized a 2 day National Level
(OBE) 2. Recruitnent of faculty Trai ni ng Progranme on “Eval uation
(preparing the excel score sheets Reforms in Hi gher Education” with the
preparation of screening guidelines), South Eastern Regional Ofice of the
Noti fications regardi ng Screening University Grants Comi ssion (UGC),
process and gui delines during 2016 to held on 18th 19th July, 2019 held at
2020 selections 3. | QAC Conmittee Savitribai Phule — DST Auditorium UoH
Meeting held on Cctober 16, 2020 at 2. The University of Hyderabad jointly
11: 30 amin the ViceChancellors organi zed a 1 day National W rkshop on
Conference Hall, Adm nistration “Research Integrity Awareness” with the
Building. 4. In collaboration with Sout h Eastern Regional Ofice of the

University IGM Library, orientation to |University Grants Conmm ssion (UGC),
Research scholars on antiplagiarismis |held on 05th August, 2019 at Dr. Zakir
provided. 5. Plagiarismpolicy Hussain Lecture Hall, UoH 3.

gui delines — I nplenmented the plagiari sm|UGCPar amar sh Scheme Qutreach with 5
policy guidelines as per the Pronotion |Mentee Institutions a. Satavahana

of Academic Integrity and Prevention of [University, Karimmagar, Tel angana b.

Pl agi ari smin H gher Education Dr. B.R Anbedkar University,
Institutes Regul ations, 2018 notified Sri kakul am Andhra Pradesh c. Adi kavi
by the UGC on the Gazette of India Nannaya Uni versity, Raj amahendravarm
dated 23rd July, 2019. 6. The Andhra Pradesh d. CGovernnent Degree

Uni versity has constituted a Col I ege for Wonen, Gajwel, Tel angana e.



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11627_Contribution.xlsx

Departmental Academic Integrity Panel
(DAIP) for every School / Departnent /
Centre |l evel and an Institutional
Academic Integrity Panel (IAIP) at the
Institutional level to look into the
aspects on Pronotion of Acadenic
Integrity and Prevention of Plagiarism
i n H gher Education Institutes

Regul ati ons, 2018 notified by the UGC
on the Gazette of India dated 23rd

CGover nnent Degree Col | ege for Wnen,
Gol conda, Tel angana 4. Annual Quality
Assurance Report (AQAR) submitted for
the year 201819 to the NAAC

July, 2019.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC Committee Meeting 16- Jul - 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 23- May- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Fi nance Accounts Managenent and
Operational Utility Systen( FAMOUS)
About the FAMOUS The Fi nance Accounts
Managenment and Operational Uility
System (acronyni ¢ FAMOUS) has been
devel oped i ndi genously in Finance
Accounts with a collective effort of
Staff and Officers not investing even a
single Rupee on it. It enables the
users to submt various types of bills
and to nonitor the budget apart from
mai nt enance of history of transactions
hel d by individual users. It provides
the follow ng features to the users 1.
An aut omat ed emai | acknow edgenent of
the bills submitted at FA 2. An
automated email on the bill being
passed at FA 3. An autonated enmil on
the bill being paid by FA (Pl anned) 4.
A view of different budgets ( anmounts)



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11627_Quality.xlsx

allocated to the users 5. Automatic
record of budget all ocated, spent and
bal ance available 6. Status of the
bills (submitted/ passed/ paid) Al of
the above are avail able at one pl ace
User Dashboard To be able to avail al
these features, the user has to
generate the bill by filling the
necessary details in the FAMOUS porta
usi ng desi gnated User |D Password

(ot herwi se being handwitten on bil
formats / word / excel tenplates).
After filling the details, the user
shall take print of the bill, attach
necessary encl osures (Il nvoi ce,
necessary approvals etc.) and have the
hardcopy submitted at the FA inward (as
i s being done now). Guidelines for
purchases Wil e procuring the required
items such as Machinery, Equi pnent,
Furniture, Electronic Gadgets,

Chemi cals, Stationery, Services (such
as repairs and nmai ntenance) etc., it is
mandat ory to foll ow approved Purchase
Policy of the University (as is being
done now). In order to facilitate the
user to acquaint w th the guidelines
for procurenent and utilization of
funds all ocated for specific purposes,
followi ng |inks are provided at:
http://accounts. uohyd.ac.in ? UH POLI CY
FOR PROCUREMENT COF GOODS AND SERVI CES
(UHPP). ? Ceneral Financial Rules 2017
? Purchase Policy formats However

brief notes on the sane is presented
bel ow al ong with the navigation in
FAMOUS 3. Submission of Bills The users
can raise the following bills using the
FAMOUS portal 3.1. Direct Bill 1) The
user may subnmit the Direct bills in
fanmous after the purchase is conpleted.
However, the user shall adhere the
provi sions of UHPP as being foll owed
now. Viz. Submi ssion of Purchase
Proposal, calling the Tenders /
quot ati ons, issue of purchase orders
etc. 2) Details of Purchase Order Stock
/| Asset entry is required to be
recorded by choosing appropriate
options provided in drop down box. The
options given are Asset, Equipnent,
Stationery and Consunable bills. This
is required for classification of
expenditure. 3) Work Order however is
required to be issued in case the bhil
pertains to AMC and Wrk. 3.2. Advance
Bill 1) The User may draw Advance
towards neeting Contingent and




pur pose/s

M scel | aneous expenses.
use the advance amount for
CGoods or Services or any other speci al

The User may

pur chase of

needed for the managenent of

the office/event by follow ng the
Gui del i nes enshrined in UHPP. 2)

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
I nt egr at ed( PG | MVM I.MSc. in 01/ 07/ 2019
MVat herat i cal
Sci ences
MSc MVIVM MSc. in 01/ 07/ 2019
Vat herat i cs
VBc QA MSc( Ccean and 01/ 07/ 2019
At mospheric
Sci ences)
MSc FN- 206 Chem stry for All 01/ 07/ 2019
VBc LBVB MSc bi ochemi stry 01/ 07/ 2019
No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

VA

PUBLI C PCLI CY
AND SOCI AL
[ NCLUSI ON I N
[ NDI A

01/07/ 2019

VA

01/ 07/ 2019

I nt egr at ed( PG

I nt.
M Sc. - Ph. D.
Bi ot echnol ogy

01/07/ 2019

Msc. Ph. D

01/ 07/ 2019

M ech

Mrech
(Materials
Engi neeri ng)

01/07/ 2019

Mrech

01/ 07/ 2019

M ech

Mrech
(Manuf acturi ng
Sci ence and
Engi neeri ng)

01/07/ 2019

Mrech

01/ 07/ 2019

Soci al
Sci ences

01/07/ 2019

I nt egr at ed
Mast ers

01/ 07/ 2019

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction




VEd Educat i on 01/ 07/ 2019
I nt egr at ed( PG Systens Bi ol ogy 01/ 07/ 2019
PhD or DpPhil Conput at i onal Bi ol ogy 01/ 07/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MCA

MCA

01/ 07/ 2016

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Equat i ons

Statistics for all 01/07/ 2019 40

Nuneri cal Methods and 01/07/ 2019 55
Pr ogrammi ng

Odinary Differenti al 01/ 07/ 2019 51

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MSc M Sc Statistics 24

MSc M Sc Mat henati cs 22

I nt egrat ed( PG | .M Sc Mat hemati cal 59
Sci ences

MCA MCA 48

MPA MPH  Projects 34

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The Internal Quality Assurance Cell

processes to pronote transparency,

(IQAC) of the University of Hyderabad has
been advocating for digitalization of the entire academ ¢ and adm nistrative
save man-hours and optimnm ze the workfl ow.
The need for e-governance was nooted in 2015 by the | QAC and suggested ways to




inmplement it. As an outcone, a full-fledged e-governance system has been in
pl ace from 2017 onwards in all the domai ns concerning Students, Faculty, and
General Administration. As part of students |life-cycle conponent, starting from

the application for adm ssion to Course Registration, Exam Results, and
Feedback about each course are fully digitalized and carried out through e-
governance. Information on faculty academ c activities is collected through a
dedi cated portal for reporting in the Universitys Annual Report every year. All
the Recruitnent to the University, both acadenm c and adm ni strative, are done
online. In addition, all the financial and project nmanagenent are entirely
digitized and processed online. This institutional effort hel ped the University
i n handl i ng acadenmi ¢ and administrative efforts during the unprecedented
Covi d- 19 pandem c. The e-governance system has inproved to the extent that the
Uni versity changed the rule for paperless submi ssion and evaluation of all the
Research theses. The E-governance systemin place is now a fundanental pillar
of the University. An essential aspect in any academ c pursuit is taking stock
of the process, self-evaluation, and | ooking to the outside world to learn from
best practices. In this aspect, an Acadenmic Audit plays a crucial role in
undertaking a structured introspection of the services we deliver to the
students. The | QAC of the University has been encouragi ng the School s,
Departnents, and Centers to conduct an Academic Audit regularly to stay abreast
of world standards. As a result, starting from 2018, the Departnent of

Conmuni cation did its first Academic Audit and submitted a report. After that,
with the continuous effort and support of | QAC, many departnents successfully
conducted the Academi c Audit during the acadenic years 2019-20 and 2020-21
with external experts evaluating the entire educational activity of the
academ c unit. This evaluation report allows the academ ¢ unit to reinvent
academic pursuits to excel with global standards in accordance with the
Uni versitys status as an Institution of Em nence. The Academi c Audit is now
institutionalized in the University as a regular practice to continuously

its

i nprove the quality of delivery of our educational services.
CRITERION Il = TEACHING- LEARNING AND EVALUATION
2.1 — Student Enrolment and Profile
2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
I nt egrat ed 235 13088 225
I nt egr at ed( PG
MPhi | M Phi | 120 2948 105
M ech M Tech 236 395 201
PhD or DPhi | Ph. D 320 9047 268
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 0 1950 0 441 0

2.3 —Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11627_Demand_ratio_1649412950.xlsx

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
441 441 8 41 48 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The University has a well-established system for student support and mentoring
(https://luohyd.ac.in/studentservices/). The Academic Grievances Committee, the Anti-Ragging Committee, and
the Gender Sensitisation Committee against Sexual Harassment are constantly monitored, and timely redressal

of student grievances is ensured. The University organizes personal enhancement and development
programmes such as career guidance and counselling, soft skills development, career-path identification, and
orientation to well-being for its students. Bridge courses are organized for freshers, including in soft skills,

communication skills, English language, Human values, etc. Guidance regarding various examinations is made
available to the students at the Placement and Guidance Cell. UoH also provides additional academic support,
hostel facilities, scholarships, and sports uniform and materials for the students participating in various extra-
curricular activities. The University has an Alumni Association, which conducts regular meets and feedback is
obtained from its members. Further, the Association identifies eminent alumni serving in various government/non-

government organizations in India/abroad and recommends to the University to select distinguished alumni for
recognition at the University convocation. Students are encouraged to organize academic activities that provide
them exposure to experts and modern developments in various fields. The junior science club of the College of
Integrated Studies, ether talks in the School of Physics, chemfest of the School of Chemistry and journal clubs in

the School of Life Sciences are examples of such activities.

Number of students enrolled in the
institution

5323

Number of fulltime teachers Mentor : Mentee Ratio

441 1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
572 441 131 37 434

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 B. Sri Padmavat i Pr of essor

I nvited Speaker
on 2 February 2019
in International
Conf erence
Mat hemat i cal
Model el ing in
Sci ence and
Engi neeri ng
(1 CMVBE) at
Depart nment of

Mat hemat i cs,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11627_ict_tools_1649482703.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11627_e_resource_1649482771.xlsx

Bhar at hi ar
Uni versity (1-2

February, 2019)
Dr. Suresh Yenugu Pr of essor

2019

Prof. S. S
Guraya Menori al
Gol d Medal and

Oration
2019

Bhi nrao Panda Pr of essor Menber, Dr.
Bhosal e Babasaheb Anbedkar
Witings and Works
Publ i cati ons
Commi ttee, CGovt.
Mahar ashtra
2019- 2020
2019 S. Arul nozi Associ at e
Pr of essor

of

Menber, Board of
St udi es, Depart nent
of Linguistics,
Tam | University
(5th Dec 2019 to

4th Dec 2022)
2019

Dr. Insaf Ahned
Qur eshi

Assi st ant

| CVR
Pr of essor

| nt er nati onal
Fel | owship for
Young Bi o- nedi cal
Scientists 2018-19

View File
2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA VBA Senest er 01/ 07/ 2019 17/ 12/ 2019
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 0 0
2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://chenistry.uohyd.ac.in/Files/CQher/OBE-Syllabi-IMC 2022. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11627_Honours_recieved_1649413737.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11627_Evaluation_1649414028.xlsx
http://chemistry.uohyd.ac.in/Files/Other/OBE-Syllabi-IMSC-2022.pdf

examination

Chem stry

120

120

100

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps: // naac. uohyd. ac. i n/ al | par anet er s/ #t eachi ng

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal R Radha Fel | ow, 01/ 07/ 2019 Tel angana
Tel angana Acadeny of
Acadeny of Sci ences (TAS)
Sci ences QU QTR No.
L- 68, Besides
I nt ernati onal
Host el ,
Tar naka,
Hyder abad- 500
017, Tel angana.
Nat i onal T. Swat hi Best Poster 04/ 07/ 2019 I nt er nati onal
Awar d Conf erence on
Conpar ati ve
Endocri nol ogy
and Physi ol ogy,
7th -9th
January 2019
Nat i onal V. Post er 18/ 12/ 2019 12th
Shannugapriya |[presented (with I nt ernational
T. Vikranth, P. H gh Energy
K. Panda) Material s
“Efficient Conf erence and
Synt hesi si and Exhibits, IIT
Expl orati on of Madr as,
Energetic Chennai ,
Properties of 1 Decenber 16-18,
-Methyl-2,3,4,5 20109.
-Tetrani tropyrr
ole” held at
12t h
I nt ernati onal
H gh Energy
Materi al s
Conf erence and
Exhibits, I'IT
Madr as,
Chennai, Decem
Nat i onal Dur ga Shankar Si ngapor e 24/ 12/ 2019 SCSS- JSRM
Shar ma Stem Cel | Virtual Meeting



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11627_Pass_percentage_1649414195.xlsx
https://naac.uohyd.ac.in/allparameters/#teaching

Soci ety Award Dec 9-11, 2020
to present his (Dec 2019).
research work
titled
“Virodham ne: A
Cannabi noi d
Recept or
Agoni st | nduces
Megakar yocyt e
Mat urati on and
Pro-pl at el et
Production from
In-vitro Megaka
ryobl astic
Cells

Nat i onal Dr. GB. DAAD- 20/ 11/ 2019 DAAD
Madhubabu Sponsor ed
Fel l owship to
visit
Uni versity of
CGoet ti ngen,
Cer many

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency
Pri yapada Henbram 5 CSIR
Jasi na Hanmeed P K 5 CSIR

Prakerl a Veera Venkat a 2 UGC

Nagasai babu
Kappara Di vya 2 UoH
Bhukya Raj ender 5 NET
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
No Data Entered/ Not Applicable !!!
View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Resear ch net hodol ogy in School of Life Sciences 14/ 11/ 2019
Mol ecul ar Bi ol ogy and
Bi ot echnol ogy

Rol e of Statistics in School of WNMathenmatics 09/ 11/ 2019
the era of Data Science Statistics



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/11627_Teachers_fellowship_1649415235.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/11627_Research_Assoc_1649415454.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11627_Research_Fund_1649415699.xlsx

Communi cation Skills School of Chenistry 29/ 11/ 2019
for Ph.D Schol ars

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Bi ONEST Bi ONEST Bi ot echnol Bi ONEST pronot es 23/ 01/ 2020
(2018) (2018): ogy I ndustry (2018): i nnovati on
Resear ch and entrepre
Assi st ance neurship in
Council, a scal i ng
ol t echnol ogi es
enterprise of
under DBT Agricul ture,
Bi ot echnol og
Y,

Heal t hcar e,
Phar maceuti c

al, IT, and
allied
areas. It
provi des a
pl ug- andpl ay
ecosyst em of
i ncubati on
View File
3.4 — Research Publications and Awards
3.4.1 — Ph. Ds awarded during the year
Name of the Department Number of PhD's Awarded
Uni versity of Hyderabad 273

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal School of Physics 103 Nill
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Depart ment of Ani mal Bi ol ogy 5

View File

3.4.4 — Patents published/awarded/applied during the year



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/11627_Seminars_conducted_1649415908.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11627_Awards_won_1649416014.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11627_Incubation_centres_1649416089.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11627_journals_notified_on_UGC_1649416404.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11627_Books_and_Chapters_1649416473.xlsx

Patent Details Patent status Patent Number Date of Award

Depart ment of Publ i shed 5 18/ 03/ 2020

Pl ant Sci ences

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local

At t ended/ Sem Ni |l Nill Nill Nill

nar s/ Wor kshops

No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

wor kshop on
probl em sol vi ng

Jawahar Navodaya
Vi dyal aya,

1

150



https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/11627_Patents_published_1649416679.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/11627_Revenue_1649417656.xlsx

strategies Rangar eddy

Pronunci ation in Dr MCR, HRD 1 30
Engl i sh Institute of
Tel angana.
Surmmer Projects Net wor ki ng 1 21

Resource Center,
School of Chem stry

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
vol unt eer NSS Awar d Hon’ bl e Presi dent 1
cat egory of India
vol unt eer NSS Award Hon’ bl e Presi dent 1
cat egory of India
No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Awar eness UoH Awar eness 5 180
canp on canp on
i muni zati on. i muni zati on.

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact

details
Col | abor at Nonl i near Ecol e 01/ 07/ 2019 28/ 04/ 2020 1
i ve research r enewal Central e de
equati ons Lyon,
W th Institute
di ffusion Canmill e
Jor dan,
Depart nent

of



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11627_Extension_1649417779.xlsx

Mat hemati cs
and
I nformati cs,
36 Av Guy de
Col | ongue,
69134Ecul |y,
France

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
BSNL 02/ 07/ 2019 UoH and NATFM 60
will jointly offer

post graduate
diploma in tel ecom
technol ogy and

managenent
Asia University, 24/ 07/ 2019 Prof. Appa Rao 5
Tai wan Podi |l e and Prof.J.

Prabhakar Rao
visited Asia
Uni versity on an
invitation and has
been appoi nted as
Adj unct Prof essors
of Asia University.

M s Sansi RF 28/ 11/ 2019 1 Col |l aborative 65
Comuni cati ons research in sensors
Limted RF and

comuni cati on
devices,digita
si gnal process
ant enna and
communi cati ons
bi osensors Myo
sensi ng and bionic
organs Conferences/
sem nars

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES
4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

3306. 22 3306. 22

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Ni Il Exi sting
No file upl oaded.




4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Anti-Plagiarism Ful I'y Anti-Plagiarism 2022
G anmmar |y Kni nbus) G anmmar |y Kni nbus)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Nill Nill Nill Ni |l Ni |l Ni |l
Books
Nill Nill Nill Nill Nill Nill
Ref er ence
Books
e- Books Nill Nill Nill Nill Nill Nill
e- Nill Nill Nil I Ni |l Nil | Ni |l
Journal s
Journal s Nill Nill Nill Nill Nill Nill
Li brary Nill Nill Nill Nill Nill Nill
Aut ormat i on
CD & Nill Nill Nill Nill Nill Nill
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Sat yapri ya Rout

Enmer gence of
Envi ronnent al
Soci ol ogy as a
field of Inquiry

Envi r onnent al
Soci ol ogy, SVWAYAM

31/ 07/ 2019

Asi ma Jena

“Health Policy in
I ndi a”

Public Policy”,
SVWAYAM

16/ 07/ 2019

Shaji S

Regul at ory
Ref or ms and
| ndependent
Regul ation in
Devel opi ng
Countries:
Enmer gence of New
Public Policy

UGC SVWAYAM MOOC

15/ 10/ 2019

Dr. P Mirugan

8 Modul es were
devel oped for Human

resour ce managenent

SWAYAM by | GNOU
Del hi .

22/ 07/ 2019

View File

4.3 - IT Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/Library/11627_Library_1649484426.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11627_e-content_by_teachers_1649484570.xlsx

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 0 0 0 0 0 0 0 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 0 0 0 0 0 0 0 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Dr Suvashi sa Rana https://swayam gov.in

Dr. N.D. S. Naga Seenm

http://cec.nic.in/E-
Cont ent / Pages/ def aul t . aspx

E Venkat esu

https://onlinecourses. swayan?. ac. i n/ ugc
19 hs45/ unit?unit=18&l esson=19https://o

nl i necour ses. swayan?. ac.i n/ugcl9 hs45/u

nit ?2uni t =18&l esson=56htt ps: // onl i necour

ses. swayan®. ac. i n/ugcl9 hs45/unit ?unit=
18&assessnent =58

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

Assigned budget on
physical facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned Budget on
academic facilities

931 931 931

931

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The University has an effective nmechani smand policy for the naintenance of
its physical, academic, and IT support facilities. The infrastructure is well
mai nt ai ned by inplementing and followi ng Standard Operating Procedures (SOPs).

There is a dedicated University Wrks Departnent headed by the University

Engi neer (UE). There are expert staff for lectrical, civil, nmechanical
carpentry, and plunbing sections who take care of maintenance. Regul ar
schedul i ng of work with | ogbooks ensures optinum usage of facilities. The UE

oversees the naintenance and utilization of physical, academ ¢ and support
facilities -- laboratories, library, sports conplexes, roads and buil dings,
cl assroons. The UE of the University nonitors the work of the supervisory
engi neering staff at the next level. The UE has primary responsibility in
pl anni ng, purchasi ng, condeming and controlling the use of physical resources
under the gui dance of the Registrar of the University and al so conducts
peri odi c checks to ensure the efficiency/working condition of the

and



https://swayam.gov.in
http://cec.nic.in/E-Content/Pages/default.aspx
http://cec.nic.in/E-Content/Pages/default.aspx
https://onlinecourses.swayam2.ac.in/ugc19_hs45/unit?unit=18&lesson=19https://onlinecourses.swayam2.ac.in/ugc19_hs45/unit?unit=18&lesson=56https://onlinecourses.swayam2.ac.in/ugc19_hs45/unit?unit=18&assessment=58
https://onlinecourses.swayam2.ac.in/ugc19_hs45/unit?unit=18&lesson=19https://onlinecourses.swayam2.ac.in/ugc19_hs45/unit?unit=18&lesson=56https://onlinecourses.swayam2.ac.in/ugc19_hs45/unit?unit=18&assessment=58
https://onlinecourses.swayam2.ac.in/ugc19_hs45/unit?unit=18&lesson=19https://onlinecourses.swayam2.ac.in/ugc19_hs45/unit?unit=18&lesson=56https://onlinecourses.swayam2.ac.in/ugc19_hs45/unit?unit=18&assessment=58
https://onlinecourses.swayam2.ac.in/ugc19_hs45/unit?unit=18&lesson=19https://onlinecourses.swayam2.ac.in/ugc19_hs45/unit?unit=18&lesson=56https://onlinecourses.swayam2.ac.in/ugc19_hs45/unit?unit=18&assessment=58
https://onlinecourses.swayam2.ac.in/ugc19_hs45/unit?unit=18&lesson=19https://onlinecourses.swayam2.ac.in/ugc19_hs45/unit?unit=18&lesson=56https://onlinecourses.swayam2.ac.in/ugc19_hs45/unit?unit=18&assessment=58
https://onlinecourses.swayam2.ac.in/ugc19_hs45/unit?unit=18&lesson=19https://onlinecourses.swayam2.ac.in/ugc19_hs45/unit?unit=18&lesson=56https://onlinecourses.swayam2.ac.in/ugc19_hs45/unit?unit=18&assessment=58

infrastructure. The University Engineering team | ooks after the regular
mai nt enance of civil works, such as regular nmasonry and pl aster worKks,
pai nting, carpentry, plunbing nmaintenance of rest roons, approach roads, and
general upkeep of the entire canmpus. C eanliness of canpus- Adequate in-house
staff in the sanitation and horticulture sections are enployed to maintain the
greenery, the hygi ene and cl eanliness of the canpus, so that a healthy and
congeni al learning environment is created for all. C assroons, faculty and
staff roons, seminar halls, and | aboratories, etc. are cleaned and mai ntai ned
regul arly by the non-teaching staff assigned for each departnent. Wash roons
and rest roons are well maintained. Dusthins are placed at strategic |ocations.
LABORATORIES - All | aboratory equipnent is taken care of by the Head of the
Depart nent concerned. Those in charge of the | abs submit periodic reports on
requi renents of repairs and nai ntenance to the HODs. Adequate budgetary
provi sions are nmade to each departnent for nai ntenance of acadenmic facilities.
COVWPUTERS - The I T Departnment of the University takes care of technical issues
related to conputers. Standard operating procedures are in place for
mai ntenance of I T and IT related infrastructure. SAFETY: The security and
safety of the canpus are nonitored by the Security office wth the aid of CCTVs
installed at strategic points. The University has a separate budget for repairs
and mai ntenance and the allocated budget is optimally utilized by the
Engi neering staff appointed for maintenance and repairs of civil works. A
system for proactive planning is in place with the UE of the University and the
mai nt enance unit working in collaboration with all the departnments for proper
mai nt enance of teaching and | earning infrastructure. Mst of the buildings and
sophi sticated | aboratory equi pment of University of Hyderabad are insured

https://uohyd.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Uni versity of 2148 49636317
frominstitution Hyder abad St udent
Assi st ance (UoH- SA)

Fi nanci al Support
from G her Sources

a) National Cl SR, UGC, JRF, 920 49636317
SRF etc.
b) I nternati onal 0 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 01/ 07/ 2019 490 UoH
Counsel I'i ng
Yoga 01/ 07/ 2019 124 UoH
UCGC Renedi al 01/ 07/ 2019 475 UoH
Coachi ng
No file upl oaded.



https://uohyd.ac.in

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 367 900 545 294
Gui dance and
Coachi ng for
Conpl eti ve
Exans

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Bridge i 2i 2 2 FI 1 TOIEE 2 2
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 369 PG UoH Central / Pr Ph. D
i vate

I nstitutions

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 167
SLET 56
Civil Services 4
GATE 25

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year



https://assessmentonline.naac.gov.in/public/Postacc/Placement/11627_Placement_1649485904.xlsx

Activity Level Number of Participants
Cri cket Uni versity 167
Foot bal | Uni versity 40
Vol | eybal | Uni versity 50
Dance Uni versity 15
Musi c Uni versity 15
Arts Uni versity 42

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Student Union / Council: The office of the DSWfacilitates student union
elections in the University every year. The el ections are conducted as per the
Constitution of the Students’ Union and the reconmendati ons of the Lyngdoh
Committee that was constituted by the Mnistry of Human Resource Devel opnent,
Governnent of India. In the academ c year 2019-2020, the student union
el ections were conpleted in the nonth of Septenber 2019 and the follow ng
students were el ected as office bearers of the Students’ Union: The student’s
Uni on has organi zed different conpetitions, talks on socio-political issues,

pl ays, film screenings, and sports events such as tournaments for cricket,
vol | eybal |, basketball, and throwball. The Students’ Union attends the Academ c
Counci| neetings and represents issues and problens facing the students of the

University quite vigorously. Celebration of birth anniversary of Louis Braille:
The office of the DSWhel ps in organizing the birth anniversary of Louis
Braille every year. The students, faculty and non-teaching staff of the

university participate in the events organi zed as part of the cel ebrations.
Conpetitions and sports events are al so organi zed for the visually chall enged
students on the canpus. Students’ Information Bureau (SIB): The SIB is |ocated
in the Student Center building wherein the office of the Dean, Students’
Wel fare brings to the notice of the students various circulars and program
details regardi ng career guidance, etc. received fromvarious institutions and
Universities in India and abroad fromtine to tinmne.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The University of Hyderabad Al umi Association (UoHAA) acts as an organic |ink
between the University and the alumi. The UoHAA coordi nates al umi neetings
fromtinme to tinme at the University level. The UoHAA al so coordinates with
various Schools to conduct alumi neetings at School/ departnent |evel.
Further, the Association identifies em nent alumi serving in various

gover nnent / nongover nnent / private comerci al organi zations in |ndia/abroad and
reconmends to the University to select distinguished alumi for recognition at




the University convocation. The UoHAA organi zes | ectures/tal ks by em nent
alumi on the University canpus or online for the benefit of the students. By
sharing their experiences, these alumi also provide val uable career advice to
the students. The UoHAA al so maintains the alumi database, which is updated
fromtinme to time. During adm ssions, the Alummi Associ ation takes special care
to hel p needy students. The Al ummi Association takes the initiative to

coordi nati e career counseling sessions with experts. The Al umi Association
coordi nat es coaching classes for conpetitive exam nations for various services
such as the UPSC and State services, with the support of the DSWs office. The
Al ummi Associ ati on extends help to the needy and deserving students during
crisis periods such as the ongoing Covid-19 pandenmic. In partnership with the
Uni versity Task Force, the association has provided support in the form of
nmobi | e phones to deprived students in renote areas. The Association is
currently devel opi ng plans to have regul ar conmuni cation with the al umi
through a newsletter and also instituting sone strategies for fundraising
towards the devel opnent of the University

5.4.2 — No. of registered Alumni:

30000

5.4.3 — Alumni contribution during the year (in Rupees) :

80000

5.4.4 — Meetings/activities organized by Alumni Association :

Prof. Darla Venkateswara Rao, Deputy, Dean Students’ Welfare | ooks after the
Alummi Cell activities. This year (2019- 20), The University of Hyderabad as
conferred to Distinguished Alummus Awards to two of our distinguished Alumi a)
Dr. Onkaram Nal amasu, Research Scientist and Entrepreneur and b) Shri
Chaitanya K. M, Film Maker/ Theatre Director during the Convocation held on
Olst Cctober, 2019. The Alummi Cell endeavors to connect through the portal -
htt p: // 100pi ns. com si gnup/ uohyd.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The University nanagenent believes in decentralization and participative
managenment and | eadership. The University takes policy decisions through its
statutory bodies viz., Academ c Council for academic matters, Finance Comm ttee
for fund managenment, and Building Committee for infrastructure devel opnent. The
Executive Council is the apex body of the University to consider and approve
t he deci sions taken by other statutory bodies and act on policy matters. The
| eadership team consi sts of the Vice-Chancellor and Pro ViceChancellors, and
the Registrar. Al academic matters, such as conduct of entrance exam nati ons,
semester exans, and results declaration are handled by the Ofice of the
Control |l er of Examinations in close cooperation with all the departnents,
School s, and Centres. A broad spectrum of Conmittees advises on matters
pertaining to issues such as canmpus anenities, institutional collaborations,
financial allocations, health care, and sabbatical Steps have been taken by the
University to devel op e-governance strategies to pronote a culture of
participative managenent. The University is always keen in pronoting excellence
and incul cate a sound val ue system fostering global conpetencies and nationa
devel opment goal s anong its students. Audits are regularly conducted
nmoni tored, and reviewed in various neetings. A systematic and robust nechani sm
is in place to docunent, conpile, analyse, and address feedback. Significant
efforts have been nmade by the University to enhance the professiona




devel opment of teaching and non-teaching staff.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

The University has established a
15-year Strategic Plan under the
Institution of Em nence (I0E) project.
See volune 1 of the University's |oE
Pl an. Link: https://uohyd. ac.in/wp-cont
ent / upl oads/ 2021/ 03/ | oE- Vol une- | . pdf
Proposed fifteen year strategic Plan
(for each five years): 1.An acadenic
pl an show ng the courses proposed and a
research plan focussing on current
thrust / niche area(s) of expertise and
proposed plan in pursuit of excellence
in those areas. 2. A conprehensive plan
to devel op research | aboratories with
denonstrabl e progress towards it.
3.Plan for teaching and research
col l aborations with global universities
figuring in the nost reputed gl obal
ranki ngs. 4. A research plan indicating
the research | aboratories and other
facilities proposed to be established.
In case of humanities, social sciences
and other interdisciplinary faculties,
the research plan should indicate the
broad areas and nature of fieldwrk and
research sought to be done. The |oE
project is a major source of funding
and opportunities to pursue excell ence
in research and teaching for the
benefit of our students. The |oE seeks
to ensure that our students are
globally emnent. In keeping with the
mandat e and vi sion of “national needs,
gl obal standards”, four calls for
interdisciplinary and innovative
Research Projects and one call for
Teachi ng prograns have al ready been
[ aunched and recei ved excel |l ent
responses (about 50 projects and two
new teaching programs). On the anvil
are schenes for internationalization
(faculty and students), adm nistrative
of ficers’ plans, student incentives,
upgr adati on of admi nistrative and
infrastructural facilities. In ternms of
infrastructural facilities, a total of
13 buildings are at different stages
wi th an investnent of about Rs. 160
crores. Some of themw || be available




in the next 12 nonths and all of them
wi || be avail abl e before Decenber 2022.
In addition, we have noved forward to
utilize about Rs. 550 crores grant to
construct nore buil dings and new
equi prrent under | oE. Investnent to
build world class infrastructure worth
over Rs. 700 crores, in a short span of
2-3 years, has not happened before and
may not happen in future.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

St eps have been taken by the
Uni versity to devel op e-governance
strategies to pronote a culture of
participative nmanagenent. The
University is always keen in pronoting
excel l ence and incul cate a sound val ue
system fostering global conpetencies
and national devel opnent goal s anobng
its students. Audits are regularly
conducted, nonitored, and reviewed in
various neetings. A systematic and
robust nechanismis in place to
docunent, conpile, analyse, and address
feedback. Significant efforts have been
made by the University to enhance the
pr of essi onal devel opnent of teaching
and non-teaching staff. The University
has established a 15-year Strategic
Pl an under the Institution of Em nence
(loE) project. See volune 1 of the
University's IoE Plan. Link: https://uo
hyd. ac. i n/ wp- cont ent / upl oads/ 2021/ 03/ 1 o
E- Vol unel . pdf The University has taken
various wel fare and safety neasures and
ensures that grievances/conplaints are
pronptly attended to and resol ved
effectively for better stakehol der
rel ati onship. The I QAC acts as a
liaison between the University
adm ni stration and the staff, providing
i nputs for sustenance of quality in
each sphere of the University activity,
and organi ses training prograns on
quality.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!




No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching
staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

441 Nill Nill Ni Il

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

No Data Entered/ Not Applicable !!!

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The University of Hyderabad has a mechani smfor both internal and externa
audit by statutory auditors to audit at regular intervals as part of a
structured conpliance nechanism The University has a separate internal audit
of fice headed by an Internal Audit Oficer, duly supported with staff and
consultants. Internal auditors act as consultants to the organization
provi di ng assurance on the organi zations’ risk managenent governance and
internal control processes. Internal auditors deal with issues that are
fundanental ly inportant to the survival and prosperity of any organizati on.
Unli ke external auditors, they | ook beyond financial risks and statenents to
consi der w der issues such as the organizations reputation, growth, its inpact
on the environnment and the way it treats its enployees. the entire Inconme and
Expenditure and the Capital Expenditure of the University each year. Apart from
internal audit, all the accounts of the institution are audited by the CAG
regularly in two phases, i.e., certification of accounts and transaction audit
| ooking into the procedural and performance aspects. The statutory auditors
review the internal control nmechanism accounting policies, accounting
standards, financial analysis and prepare the financial statenents. The process
i nvol ves effective managenent of internal controls and strengthens the
operations in an effective nmanner. Mst of the audit observations are settled
based on the convincing replies furnished by the University. The University




invari ably takes corrective neasures in the next financial year on any
observations nmade in the audit report. The accounts have been audited regularly
by the CAG and placed in the Parlianment within the tine frame and the
Uni versity has been subnitting accounts in the Parlianent consistently within
the tinme frame. The annual audited accounts are placed before the Court of the
Uni versity for discussion and approval before it is placed in both houses of
the Parlianent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Nill Nill Nill Nill
Adm nistrative Nil I Nill Nill Nill

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not appl i cabl e

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

No Data Entered/ Not Applicable !!!

6.5.4 — Development programmes for support staff (at least three)

Per f ormance Apprai sal: The University has strengthened Internal Quality
Assurance Cell (1QAC), in keeping with recent guidelines fromthe UGC about
Academic Integrity, when pronotions and appoi ntnents are nmade, subjecting the
publications of candidates to qualitative rather than nere quantitative
assessnents. The performance of the non-teaching staff are assessed through the
Annual Performance Apprai sal Reports (APARs) for career advancenent and
increments etc. The Recruitnent Rules (RR) Policy, the unique guidelines given
to all central universities by the UGC/ Gol for direct recruitnent and
pronotions of non-teaching staff has been adopted by UoH and i npl enent ed.
Wel fare neasures to teaching and non-teaching: The University provides advances
to nedical treatnent, reinburses nedical costs, provides insurance to all
teachi ng, non-teaching and students, funeral expenses in case of death of an
enpl oyee, and provi des house buil di ng advances.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

To enhance quality, we need to first enlighten people and bring awareness on
what, why, and how of quality and its inportance. In this aspect, the | QAC has
been regul arly conducting wor kshops, orientation prograns, and sem nars for al

t he stakehol ders of the University to adopt quality in the delivery of
services. The University has a zero-tol erance policy on plagiarismand policy
guidelines are in place. Departnmentw se Academic Integrity Panels have been




constituted to oversee the diligent follow ng of the policy guidelines. Regular
orientation on anti-plagiarismtools is provided to the entire research
fraternity in the University. Further, inline with the Institution of Em nence
status, an enhanced Best Practices and Academic Integrity policy has been
prepared. It is in the process of getting feedback fromall stakehol ders for
i npl ementati on soon. On the acadenic curriculum the |IQAC has successfully
initiated the inplenentation of Qutcone-based Education (OBE) for all the
courses offered in the University. For this purpose, all the course curricula
have been revanped, with the stated program and course objectives, inline with
the vision and nission of the academic unit. The | QAC gui des the academic units
and the recruitnent cell with standard screeni ng gui delines and score sheets
for fair and transparent faculty recruitnent. Further, it also exanines the
entire process, including the vetting of the shortlisted applications to nmake
sure the quality and fairness are not conprom sed. The IQACis in the process
of integrating the UGC Regul ati ons 2018 for Recruitment and UGC- CARE | i sted
journals for nore accessible screening of applications without any subjective
assessnent of the publications. The | QAC played an inportant role in ensuring
quality paraneters in the Institute of Em nence (l10oE) proposal submtted by the
Uni versity of Hyderabad, which successfully got the |IoE status fromthe
Governnent of India. As an extension activity to pronote quality in the higher
education system the I QAC has been identified by the UGC for its PARAVASH
Schene to nmentor five institutions to get NAAC Accreditation. Through this
scheme, It has successfully nmentored the identified institutions to prepare and
apply for NAAC Accreditation. Qut of the five, one institution already got NAAC
Accreditation two institutions successfully subnmitted their Self-Study Report
(SSR) and waiting for NAAC Peer visit. The other two institutions are preparing
their SSR for subm ssion.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

C)ISO certification No

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Energy Generation and Consunption Energy needs of the canpus will be net by
addressing the chall enges of production as well as that of consunption. W




harness energy from sun, harvest rainwater, use gravity to allow flows of
treated brown water when recycling in horticulture and reusing in toilets and
thereby m nim zing use of energy, use for lighting | ow energy consum ng LED
bul bs. These initiatives are a sanpling of the nmeasures that the University has
enbarked to reduce energy use. But first we turn our attention to generation of
electricity. Energy Production Qur increased use of photovoltaic to capture
solar energy is a step in allowing us to be self-reliant in energy production
and use. The University has already installed 1 MNof solar power on the
canpus. In order to generate nore power from solar and to reduce the recurring
expendi ture UoH proposes to generate 6 Mega Watt solar park on its canpus with
an estimated cost of 36 Crores under PPP node. Many of the facilities and
conpl exes need round the clock supply of electricity. Wile solar power
generated can be relatively easy, the task of storing solar energy for
subsequent use through batteries is having a recurring expense. This recurring
expense, say of replacing lithiumion batteries, for exanple, is high. Wile we
may be unable to avoid use of batteries, we also hope to put in place an
alternative strategy to overconme this limtation. Here we propose generating
electricity fromw nd turbines. Wnd velocities are favorable, usually during
ni ght tinmes, and scaling down of wi nd turbines and environnental friendly
design of turbine blades are such that it is possible to generate power
efficiently in a decentralized manner taking advantage of the | ow w nd
velocities. Wnd velocities at night times in Hyderabad are conducive to
generating electricity. A conplete technical feasibility of using w nd turbines
of low wattage, which is relatively new will be undertaken. One potentia
vendor for providing wind turbines is based in Hyderabad and the sanme can be
contacted for understanding technical feasibility of this option on the canpus.
Details of the conpany can be accessed at
htt p://ww. ar chi nedesgr eenener gys. com about. ht m This i nvestnment in conbining
sol ar and wi nd based energy production should assist the University in reducing
annual electricity bill and mninmze dependence on drawi ng electricity fromthe
grid. Energy Consunption Wile generating electricity fromsolar and wind are
| audabl e, our use of energy is however not reducing. W are increasingly
rel ying on energy consumng instruments and | aboratories, conputers, internet
access that is being provided throughout the clock, and air-conditioners are
being installed in greater nunbers. Therefore, efforts to bring down the per
capita electricity consunption renmains a form dable challenge. Miltiple steps
are being initiated to reduce use of electricity. For instance, the University
is incurring considerable expenditure to

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 30
Provision for lift Yes 57
Ranp/ Rai | s Yes 57
Braille Yes 11
Software/facilities
Rest Roons Yes 57
Scri bes for exam nation Yes 11
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and




ntages

and disadva |contribute to
local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

At University of
Hyder abad

01/ 08/ 2019

Real i zi ng the
i mportance of certain
cross-cutting i ssues such
as gender, environnent
and sustainability, human
val ues and prof essi onal
ethics, the University
gi ves special enphasis to
t hese issues in the
various courses we offer
across academ c units.
Gender Issues: In the
first few weeks after the
comrencenent of the
academ ¢ year, special
sensitizing classes are
conducted to focus on the
mut ual cooperation anobng
mal e and fenal e students
and to treat fenmale staff
and students with dignity
and respect. The
Uni versity gives speci al
enphasis in pronoting
val ues and el i m nating
gender bias in the
canmpus. Environnenta
Education As per the
prescribed syl abus,
students of all branches
of education undergo a
foundati on course on
Envi ronnent al Sci ence.
The course is a
conpr ehensi ve one
enconpassing all aspects
of the environnment, such
as natural resources,
bi odi versity, pollution,
al ternate energy sources,
causes and effects of
human actions, and
preservation and
protection of the
envi ronnent .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From Duration To

Number of participants



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11627_Inclusion_1649418268.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The University has taken various initiatives to keep the canpus green and eco-
friendly. These include energy conservation, water harvesting, waste
managenent, plantation of trees, laying of |awns, and e-waste managenent. To
ensure energy conservation and eco-friendly canpus, 1140 MN Sol ar Panel System
is installed in the University, apart from4 KWsolar panels on the library
bui |l di ng. The University conducts regular green audits and energy conservation
met hods. University is in the forefront of creating an inclusive environnent
for students and enpl oyees on canpus. The University routinely conducts severa
activities focused on fostering a nore inclusive environment for students from
cultural, regional, |inguistic, socioeconom c groups that have suffered
historic marginalisation in society. To create and maintain an inclusive and
respectful workplace for all students and enpl oyees regardl ess of their
identity, orientation prograns are organi zed at the beginning of every academc
year for all students. The University is fully aware that education cannot be
limted to classroominstructions al one. Besides the studies, the University
feels that it is the noral responsibility to groomthe students for becom ng
responsi ble citizens and contribute to the progress and devel opnent of the
nation. University undertakes different initiatives by organizing various
activities to sensitize students and enpl oyees to the constitutional
obligations, values, rights, duties and responsibilities as citizens. The
Uni versity has been striving its best to inculcate anong its students, ethics
and human val ues. The University trains its students to be academ cally
brilliant, professionally excellent, and nore than anything, be responsible
citizens of the country.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 1. Title of the Practice: 5-year Integrated Master’s Degree
courses in Science, Humanities, Econom cs, and Social Science subjects 2.
bj ectives of the Practice Started in 2006-2007, the objective of the MA
(5-Year Integrated) and M Sc. (5-Year Integrated) course of the University of
Hyderabad is to offer not nerely an integrated programe that comnbi nes pre-
graduat e and post-graduate studies, but also a trans-disciplinary programme
that cuts across several disciplines. The basic principle of the programe is
to catch talented young students from across the country after their 102
studi es and provide them access to high-quality coll ege education in the
Sci ences and Soci al Sciences/Hurmanities, |leading to a Master’s Degree. 3. The
Cont ext Because of the uneven quality of undergraduate education in the country
and the wide variation in curricula, those joining the UoH Master’s progranmes
were not fully prepared for a mature, advanced postgraduate programme. Wt hout
access to laboratory facilities, many students barely had theoretical know edge
of even sinple scientific principles and theories. Enrolled in narrowy
structured disciplinary programmes at their coll eges, many students joining the
UoH PG courses |acked the flexibility to have a well-rounded educati on across
disciplines. 4. The Practice The special features of the 5-year |ntegrated
Master’s programme, nmanaged by the Coll ege of Integrated Studies (CIS), are:
Renowned and experienced faculty drawm fromthe PG departnments of UoH teach at
ClIS Facilities such as a Central Library with good collection of books,
periodi cal s and dat abases, conputer facility with internet access, experinental
| aboratories, and hostel accomobdati on on the canpus Choi ce-based credit system
that gives flexibility to the students and allows themto take courses of their
choice in addition to core courses Mandatory research project in the |ast year




(5th year) of the Science programre gives the programme a research orientation
I nternshi ps, which students are encouraged to do during the vacation period
Subj ects fromthe Sciences, Humanities, and Social Sciences are offered in the
first 2/3 years for all students and An exit option after three years or four
years (in sone cases) with a bachelor’s degree. 5. Evidence of Success About
280 students joined the Integrated Progamme in the AY 2020-21, which is
approxi mately 15 of all UoH PG admi ssions, including M Tech programres. This
was in conparison to about 220 students who joined the progranme in 2019-2020,
indicating its growing popularity. Despite offering an exit option after the
third or fourth year since 2015, only about 7 |eave, nostly for higher
education abroad, reflecting the belief of the students and their famlies in
the Integrated progranme. The broad interdisciplinary science education offered
inthe first two years by the Integrated M Sc., nmade it possible to introduce
i nnovative programes such as Systens Biology, with students capable of draw ng
fromall areas of sciences to address nodern biol ogical questions. ‘Coherence’,
an annual event showcases the research of Integrated students with other
students, crossing the barriers between the sciences and the social sciences or
hurmani ti es and offering a common platformfor discussions on different research
questions. 6. Problens Encountered and Resources Required One issue is the
contradi ction between requirenents of an interdisciplinary programe and the
paraneters set by UGC for degrees and qualifications recognized by State and
Central recruiting agencies. This reduces the nunber of options for students to
take courses fromother disciplines. A case in point is the degree of Msc in
Systens Biology is not recogni zed by the DST for | NSPIRE schol arshi ps. Despite
nmul tiple representations nade to both MHRD and DST, this issue renains
unresol ved. Secondly, a separate funding nechani smfor pronoting
i nterdi sciplinary studi es, workshops, extracurricular activities, and
col | aborative research projects at the undergraduate |evel would be very
useful Best Practice 2 1. Title of the Practice: SFACTS: Fund-based Accounting
and Managenent Solution 2. Objectives of the Practice SFACTS - GRANT ERP is a
proprietary software application designed to neet the restricted and
unrestricted grant accounting requirenents. A fund based Accounting sol ution,
termed as a nethod of accounting which enables the University to 1.track the
expenses, comm tnment and t he bal ance against a specific grant/fund 2.institute
a met hod of accounting that enables allocation of the grant 3.facilitate the
doubl e entry nethod or accrual nethod of accounting to derive various financial
reports (lnconme Expenditure, Balance Sheet, Schedul es etc) and 4. nmaintain al
the project accounts on the SFACTS platform 3. The Context This practice was
initiated in a context where project records of over 400 faculty nenbers having
externally funded research projects were being naintained manual | y. Lacki ng
access to the data, project investigators had to approach the Projects Section
for any clarifications and wait for records to be pulled up manually and
verify. Dependency on individuals for information on project bal ances created a
great deal of inconsistency. Utilization Certificates as required by grant
agencies also had to be generated nanually. Project investigators were unable
to track the status of bills and settle themin a tinely manner. 4. The
Practice An online project fund managenent system now allows: 1.digitization of
all the project records a. online Access for the Project Investigator and their
nom nat ed Project Assistants, ensuring conplete visibility of their projects’
b. common Source of project bal ances — rel ease, conmm tnent, expenditure and
bal ance c. custonization of all the Utilization Certificate formats as per
fundi ng agency d. online tracking of transactions — Purchase Indent, PO Bills
etc., and f. better control of Project staff payroll: Tenure, Reassignnent of
Project, Attendance, Taxation etc., Key challenges in designing and
i npl ementing this practice included: 1.ensuring the transparency and
accountability in the use of the online approval engine 2.ensuring single
source for generation of UC 3.adopting a centralized systemfor vendor
managenent, Fi xed Asset Register, and statutory conpliance of norns




4.interfacing with third party applications — PFM5 — TSA etc, and harnoni ze
fund transfers with Bank 5. Evidence of Success Evidence of the success of
SFACTS lies in the follow ng user data: 1.Nunber of Pls : 470 2. Nunber of
Project Assistants : 370 3.Base product users: 500 4. Total Nunber of Projects:
250 5. Nunber of PDF Projects: 426 6. Total G ant anmount (2020-21): Rs. 165.74
cr. Overall, our objective of cutting down tinme taken to process financia
docunentation for projects has cone down, besides enhancing transparency and
accountability by providing access to Pls to their fund records. Additionally,
it has spawned innovation by encouragi ng the Finance Section to devel op FAMOUS
(Fi nance Accounts Management COperational Utility Systen) to manage bil
submi ssion and its status tracking by academ c units. It al so hel ps nanage
budget controls. 6. Problens Encountered and Resources Required There are no
maj or issues with the practice, including the software deployed, but for a few
easily

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://cis.uohyd. ac.in/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

A distinctive characteristic of University of Hyderabad (UoH) is its research
orientation and research culture. As a central university of good standi ng,
of fering post-graduate and research degrees in the sciences, including nedical
and engi neering, the humanities, social sciences, fine arts and perform ng
arts, econonics, and managenent, the University is poised to be recogni sed as
an acconpl i shed researchintensive university. The uni que character of UoH in
t he hi gher education ecosystem of the country is derived fromthe enphasis on
its research mission, along with a strong and clearly articul ated hi gher
education programme. All the schools of the UoH, over the years, have
established a formi dable reputation for high quality postgraduate teaching
programes and worl d-cl ass research. Each acadeni c year, there are around 7-10
applicants per seat for the PG programmes, which is a testanent to the quality
of teaching and training. Wile national needs and gl obal standards have driven
research in all its core areas, the University's distinguishing feature is that
the teaching draws fromits faculty' s research, with the curricul um updated
frequently to match energing frontiers of research. Academ c freedom and
flexibility as well as seanl ess access to facilities have allowed us to produce
not only professionals in various fields, but also the next generation of
researchers equi pped with cutting-edge domai n know edge inparted in the
cl assroom A high concentration of talented people (over 5000 students admitted
t hrough a nation-w de entrance exam nati on and over 400 faculty nenbers with
advanced degrees fromthe best of institutions), a rich |earning environment
and an anbi ence for conducting advanced research, along with a governance
structure that fosters | eadership, strategic vision, and innovation are anong
the factors that enabled UoH to be anong the best research-focused institutions
in the country. All Science schools have received funding from CSI R, DBT, DRDO
DST- FI ST, DST-PURSE, ME TY and UGC-DRS schemes. UoH is the only University in
the country to be awarded two networking resource centres. The University has a
strong record of encouragi ng entrepreneurship and interactions with industry,
wi th established innovation and incubation centres and a conpany set up under
Section 8 of the Conpany Act, called ASPIRE, to pronote innovation anmong
faculty menbers. It is in such an anbience of innovation that faculty nenbers
have been able to translate some of their own core research interests into
exciting and dynam c progranmmes for training the younger generation. For
exanpl e, the Advanced Centre of Research in H gh Energy Materials (ACRHEM,



https://cis.uohyd.ac.in/

established with funding from DRDO, carries out inter-disciplinary research and
devel opment in high energy materials by bringing together chem stry, physics,
mat hemat i cs and statistics, and conputer and information sciences, working with
nmore than 400 students. Simlarly, the School of Life Sciences initiated a
b-year integrated Master’'s progranme in Systens Biology. Wth expertise drawn
from School s of Chemi stry, Physics, Mathematics and Conputer Sciences, sone of
the first Systens Biology graduates in the world were trained at UoH

Provide the weblink of the institution

htt ps://uohyd. ac. i n/ awar ds-r anki ngs/

8.Future Plans of Actions for Next Academic Year

Establ i shnment of RITE (2020): To synergise the efforts of RD section and
Technol ogy, Industrial Liaison and Entrepreneurship Unit (TIE-U) were nerged to
create a Centre for Research Innovation Technol ogy and Entrepreneurship (RITE) in
2020. Through this centre, UoH plans to channelize its research, innovation,
technol ogy devel opnent and transfer, and entrepreneurship activities under one
unbrella that in the future can transform UoH from a Research University to an

I nnovation University. UoH anbng the Top Ten institutions in ARIIA 2020 rankings:
The UoH has been ranked 10th in the prestigious Institutes of National |nportance
and central universities category in the Union Education Mnistry's Atal Ranking
of Institutions on Innovation Achievenents.



https://uohyd.ac.in/awards-rankings/
http://www.tcpdf.org

